HARRIET G. WILLIAMSON CHAIR OF POPULATION HEALTH NURSING
ENDOWED CHAIR

The School of Nursing invites nominations and applications for the Harriet G. Williamson
Chair of Population Health Nursing. This distinctive endowed chair honors the dedication
and commitment of Ms. Williamson to providing compassionate and exemplary care to
her nephrology patients.
We are seeking a leader and nurse scientist in the emerging field of population health nursing to advance nursing knowledge
through research, scholarship, practice, education and policy. The successful candidate will collaborate with doctoral
students and faculty from the school of nursing and the newly created John D. Bower School of Population Health,
interdisciplinary researchers, and communities to develop the scholarship of population health, improve health through an
ongoing program of research, and teach selected courses or classes in his or her area of expertise.
Primary responsibilities include: sustaining a program of research in population health; developing nurses, nurse
practitioners, and nurse scientists to cultivate expertise in population health and population health management; and
providing guidance and leadership in nursing, population health, and interdisciplinary curricula offerings.
POSITION REQUIREMENTS

Applicants should have experience teaching at the graduate level and mentoring students and faculty, and should have a
sustained record of scholarship and research, preferably with extramural funding. A doctoral degree in nursing is preferred,
although doctoral degrees in related fields may be considered. The applicant must have a graduate degree in nursing and be
eligible for licensure as a registered nurse in Mississippi. The applicant must meet requirements for graduate faculty status
and professor in the School of Nursing.
Applicants should provide a statement of interest with personal and professional attributes relevant for this position, a
curriculum vitae and professional references.
THE UNIVERSITY OF MISSISSIPPI MEDICAL CENTER

Located in Jackson, the University of Mississippi Medical Center (UMMC) is the only academic medical center in Mississippi
and the health science center campus for the University of Mississippi (Ole Miss). Ole Miss is the state’s largest university,
with 23,780 students, and is classified as Carnegie category R1: Highest Research Activity. UMMC received over $65 million in
extramural funding in 2017.
THE SCHOOL OF NURSING

The School of Nursing offers its almost 800 students unmatched opportunities to learn and work in the communities we
serve through undergraduate, graduate, DNP, and PhD programs. Innovation and collaboration are key to our mission of
providing leadership to shape the future of health and health care in Mississippi. Seven K-12 school based clinics, one primary
care clinic, and two mobile clinics, all nurse practitioner managed, provide unique interprofessional education, practice and
research opportunities.
Schools of Medicine, Pharmacy, Dentistry, Graduate Studies in Health Sciences, and Health Related Professions are sources
of potential collaborators. The John D. Bower School of Population Health, one of only three in the U.S., is the newest school
on campus. The school’s departments of Data Science, Population Health Science, and Preventive Medicine train population
health scientists and clinicians to conduct pioneering population-based research and provide value-driven, patient-centered
care.
TO APPLY

Send statement of interest and CV to: Dr. Kim W. Hoover, Dean and Professor, khoover@umc.edu.
The University of Mississippi Medical Center is an EOE/AA/Minorities/Females/Vet/Disability/Sexual Orientation/Gender Identity/Title VI/ Title VII/Title IX/504/ADA/ADEA employer. The University
of Mississippi Medical Center provides equal opportunity in any employment practice, education program, or education activity to all qualified persons. The Medical Center complies with all
applicable laws regarding equal opportunity and affirmative action and does not unlawfully discriminate against any employee or applicant for employment based upon race, color, gender, sex,
sexual orientation, gender identity or expression, religion, national origin, age, disability, veteran status, or genetic information.

